
Program:

Hourly/Salary:

Reports To:  

Effective Day: 

ABOUT STRIVE 
Strive Northwest is a nonprofit that has 
been serving some of Clark County's 
most vulnerable populations since 1963. 
Our programs serve children and adults 
with disabilities, low-income children, 
adults, families, and the general public. 

CORE VALUES 
We're all in 
We show up, work hard, and take 
personal responsibility in everything we 
do. We have the courage to say and do 
the difficult things. All while staying true 
to our word and kind to ourselves. 

We go beyond 
We're passionate about pushing 
boundaries and respectfully challenging 
assumptions. We're flexible and willing to 
take risks. Together we'll do more than 
anyone though possible. 

We build community 
We embrace our differences and 
welcome one and all in a safe, trusting 
place. We're inclusive in our 
relationships. We build connections 
that make our community stronger. 

MISSION
We deliver innovative programs
that give opportunities for 
children and adults in our
community to become more 
self-reliant through 
therapeutic, educational, and 
employment services. 

LEADERSHIP PHILOSOPHY
Leaders at Strive Northwest inspire 
enthusiasm and accountability that 
drive our mission. Leaders build 
engagement and communicate 
honestly and openly. By rallying 
everyone around our shared vision, 
Leaders model and expect the best 
from individuals and teams.

AAP/EEO STATEMENT
Strive Northwest provides equal 
employment opportunities to all 
employees and applicants for
employment and prohibits 
discrimination and harassment of any 
type without regard to race, color, 
religion, age, sex, national origin, 
disability status, genetics, protected 
veteran status, sexual orientation,
gender identity or expression, or 
any other characteristic protected by 
federal, state or local laws. This 
policy applies to all terms and 
conditions of employment, including 
recruiting, hiring, placement, 
promotion, termination, layoff, recall, 
transfer, leaves of absence, 
compensation and training.

 $26.00/ hour 

VP of Pediatric Therapy

7/10/2026



ESSENTIAL 
FUNCTIONS

SUMMARY 

SUPERVISORY 
RESPONSIBILITY 
none 

COMPETENCIES 



REQUIRED 
EDUCATION, 
CERTIFICATION(S), 
& EXPERIENCE

OTHER DUTIES
Please note this job description is not designed to 
cover or contain a comprehensive listing of 
activities, duties, or responsibilities that are 
required of the employee for their job. Duties, 
responsibilities, and activities may change at any 
time with or without notice. 

WORK ENVIRONMENT 

 
Non-exemp  Full Time  hours

 travel within Clark County

PHYSICAL DEMANDS

SIGNATURES: 

Manager____________________________________ 

Date_____________

Employee signature below constitutes employee's 
understanding of the requirements, essential 
functions and duties of the position. 

Employee____________________________________ 

Date_____________  


